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Onuc HAaBYAJBHOI AUCIHHUILIIHA

HavimenyBanns
MOKa3HUKIB

I"any3s 3HaHb,
CIIEI1aIbHICTD, OCBITHIH
CTYIIIHb

XapaKkTepuCTHKa
HABYaJIbHOI IUCIUILTIHA

neHHa ¢popma
HABYAHHS

3a04yHa Gpopma
HABYAHHS

KinpkicTb kpeauTiB — 6

["anmy3b 3HaHBb
073 «MeHeKMEHT)

(mmcp i Ha3Ba)

000B’sI3KOBa

Monyni — 2

3MICTOBUX MOJYTIB — 4

[nuBinyanpHe
HAyKOBO-JIOCIITHE
3aBIaHHSA

(Ha3Ba)

3arajbpbHa KUIbKICTH
roauH - 180

CremiaibHICTh (OCBITHS
mporpama, Crieriam3anis)

(xox 1 Ha3Ba)

073 «MeHemxMeHT»

Pik miaroroBku:

-t | 1-it

CemecTp

1-i, 2- | 1-0, 2-i

Jlexkmii

TwXHEBUX TOAUH NS
JeHHO1 popMu
HABYaHHS:
ayTUTOpHUX -88
CaMOCTINHOT poboTH
CTyIeHTa - 92

OCBITHI CTYIIIHB:
OakaaBp

IIpakTHYHi, ceMiHAPCHKI

88 ros. 12 ron.

JladopaTtopHi

Cawmocriiina podorta

92 rox. | 168 rox.

InauBinyaJjabHi 3aBIaHHSA:

Bun koHTpOIIO:
Kontponsni pobotu (KP)
3amik — 1 cemectp
3aJIiK — 2 ceMecTp

I[pumirka.

CriBBiTHOIIEHHSI KUTBKOCTI TOAWH ayIUTOPHUX 3aHATH 10 CAMOCTIMHOI 1 1HAWBITyaJbHOI
poOOTH CTaHOBUTH: JUIS IeHHOI (hopMu HaBuaHHs — 35%-65%,, A5 3204HO1 POpPMU HABUAHHS

- 1% -93%




3arajnLHoOI0

2.MeTa HABYAJBbHOI JUCIHUILIIHHA

MeTol0  Kypcy“IHozemna moBa  (aHriiiicbka)” €

dbopMyBaHHS Yy CTYJCHTIB KOMYHIKaTMBHOI KOMIIETCHIli, SK HEOOXigHA IS
CIIJIKYBaHHSI y 3HAHOMHUX CHUTYaIlisiX, Kl 3yCTPIYaIOThCS B aKaJEeMIYHOMY Ta
3araJibHO-NPO(eCitHOMY KOHTEKCTaxX.

[Tporpama Kypcy peatizyeTbes NUITXOM BUKOHAHHS TaKUX 3aB/IaHb.

IpakTHyHi:

OcBiTHi:

ITiznaBajabHi:

Po3BuBaroui:

CouiajbHi.

CouiokyJbTypHi:

dbopMyBaTH y CTyIEHTIB 3arajbHi Ta mpodeciiiHo-OpieHTOBaHI
KOMYHIKAQTUBHI MOBJIEHHEBI KOMIETEHTHOCTI (JIHTBICTUYHY,
COLIIOIHTBICTUYHY Ta MparMaTUuHy) i 3a0e3MeueHHs IXHbOTO
CHUIKYBaHHS B 3HAOMOMY akaJeMIYHOMY Ta mpodeciiHOMY
CepeIOBHIIII.

dbopmyBaTH Yy  CTyACHTIB  3arajbHl  KOMIIETEHTHOCTI
(IexyiapaTMBHI 3HAHHSA, BMIHHS Ta HABUYKH, KOMIIETEHTHICTb
ICHYBaHHSI Ta BMIHHS YUWTHUCS); CIPUATH PO3BUTKY 3/110HOCTEN
JI0 CAaMOOI[IHIOBaHHS Ta 3JAaTHOCTI JO CAMOCTIMHOrO HaBYaHHS,
IO JIO3BOJSITUME CTyJIEHTaM MpOJOBXKYBATH OCBITY B
aKkaZeMiuHOMYy Ta TpodeciiHOMY CEepelOBHIl SK TMiJl Yac
HaBuaHHs y BH3, Tak 1 miciigs oTpuMaHHs AMIUIOMA MPO BHIILY
OCBITY.

3aJIy4aTd CTYACHTIB JI0 TaKMX aKaJeMIYHUX BUJIIB JISUTBHOCTI,
AKl aKTHBI3YIOTh 1 Jalli pO3BHUBAIOTH YBECh CHEKTP iXHIX
Mi3HaBaJIbHUX 3M10HOCTEH.

JoroMarati  CTyAeHTaM Yy  (OpMyBaHHI  3arajJbHHUX
KOMIETEHTHOCTE 3 METOI0 PpO3BUTKY IiXHBOI OCOOUCTOI
MOTHBaIlli (I[IHHOCTEH, 11ealiB); 3MIIHIOBATH BIIEBHEHICTh
CTYJICHTIB $IK KOPHCTYBauyiB MOBH, a TaKOX iXHE IO3UTHUBHE
CTaBJICHHS JIO BUBYEHHS] MOBH.

CIOPUSTH CTAHOBJIEHHIO KPUTUYHOTO CaMOYCBIJOMJICHHS Ta
YMiHb CHIJIKYBAaTHCS 1 pOOUTH BaroMHii BHECOK y MIXKHApOJHE
CEPEIOBHUIIIE, IO MOCTIHO 3MIHIOETHCS.

J0CATaTH PO3YMIHHS BaXKJIMBUX 1 PI3HOIIAHOBUX MI>KHAPOJIHUX
COIIIOKYJIBTYPHUX TPOOJIeM i TOro, o0 isITH HaJeKHUM
YUHOM Y KYJBTYPHOMY PO3MAaiTTI NpodeciiHuX Ta aKaJeMiqHUX
CUTYaIlIN.



3arajbHi KOMIIETEHTHOCTI:

3K1.3matHicTh peanidyBaTu CBOi MpaBa 1 OOOB’SI3KM SIK WIEHA CYCHUIbCTBA,
YCBIJOMJTFOBATH IIHHOCTI TPOMAJITHCHKOTO (AEMOKPATHYHOTO) CYCHUIHCTBA Ta
HEOOXITHICTh MOTO CTAJIOTO PO3BUTKY, BEPXOBEHCTBA MpaBa, MpaB 1 CBOOOJ
JIIOJIMHY 1 TPOMAJISTHUHA B Y KpaiHi.
3K6.31aTHicTh CHUIKYBAaTUCA JEP>KaBHOK MOBOIO K YCHO, TaK 1 TUCHMOBO.
3K7. 3naTHICTh CHIIKYBAaTUCS 1HO3EMHOIO MOBOIO
3K13. IlinyBaHHs Ta moBara pisHOMaHITHOCTI Ta MYJbTHKYJIbTYPHOCTI.
3K14.3gaTHICT NpaloBaTl y MI>XHAPOJHOMY KOHTEKCTI

CrneniajJbHi KOMIIETEHTHOCTI!

Komrmerenii 3rigHo
OCBITHBOT IIPOTPAMH

CKJ1a10B1 KOMIIETEHTHOCTI

CKl11. 31aTHICTD
CTBOPIOBATH Ta
OpraHi3oByBaTH

edeKTHBHI KOMYHIKaIlii B
IpoLeci yIpaBiIiHHS.

CK6. 3pgarHicTh OIATH
COLIAJILHO BIIITOBIIAIBHO
1 CB1AOMO.

CK14.Po3ymitu
OPUHLIMIN TICUXOJIOTIT Ta
BUKOPUCTOBYBAaTU 1X Yy

npodeciiHif AiSITBHOCTI.

CK15. 3MaTHICTh
dopmyBaTu Ta
JTEMOHCTPYBATU JiACPCHKi
SKOCTI Ta TIOBEIIHKOBI
HABUYKH.

31aTHICTh CHIJIKYBAaTHCS 1HO3€MHOK MOBOK Y
3HAOMOMY aKaJgeMiYHOMY Ta 3arajabHO-
npodeciitHoMy cepefoBull (3MicToBUNA MOAYJb 1,
Temu 1-6 )

3aTHICTh 10 YWTAHHS JIITEpaTypu 3a paxom
(3micToBuit Moaynb 2, Temu 1-14)

31aTHICTh 10 CAMOCTIHHOTO MONIYKY Ta
OTpaIfoBaHHA 1H(opMalii 11si MPOBEICHHS
JOCTIIKEHHS , BA3HAYCHHSI METU Ta 3aBJaHb
nociimpkenHs (3MicToBui Moy 2, Temu 1-14)

31aTHICTh A0 TOIIYKY 1H(opmaIllli Ta miAroToBKa
i rpadiuHoi  mpe3eHTalii, ycHa Ta MHCEMHA
npe3eHTalis rpadiyHoi iHGopMallii, IIaHyBaHHS,
CTPYKTypyBaHHS, JIOTiYHE TO€IHAHHA  YacTUH
iHQopMmallii, aprymeHTiB I OIATPUMKH  Ta
PO3BUTKY TEMHU AOCIIDKEHHS.(3MICTOBHI MOAYIIH 3,
temu 1-3)

31aTHICTh BIANOBIJATMHA MUTAHHS CIIyXadiB Ta
npuiiMaTh yd49actb y oOroBopeHHi (3MicToBUI
Moyt 3, Temu 1-3)

3MaTHICTP MHCAaTH 1HO3EMHOK) MOBOI  HHU3KY
JOKYMEHTIB, HEOOX1THUX JJI y4acTl Y MDKHAPOIHUX
aKaJIeMIYHUX  3axojlax, mOporpamax  OOMIHY
CTYJACHTaMH Ta IS MpalieBiamTyBaHHs. (3MicTOBUI
monyib 4, Temu 1-3)




OuikyBaHi mporpamMHi pe3yJibTaTH HABYAHHSA
IMP1 3’scoByBatu cBOoi mpaBa 1 OOOB’SI3KM SIK YJ€HA CYCIHUJIbCTBA,
YCBIIOMJIIOBATH I[IHHOCTI 'POMAaJASHCHKOTO CYCHUIbCTBA, BEPXOBEHCTBA IpPaBa,
paB 1 CBOOO/I JIFOJIMHU 1 TPOMaJITHUHA B YKpaiHi.

IIP13 ChinkyBaTuch B yCHIA Ta MUCHMOBIM (popMi Jep>kaBHOIO Ta 1HO3EMHOIO
MOBaMH .

IMP15/lemoncTpyBatT  34aTHICTh  JIATH  COLIAJbHO  BIAMNOBIAJIBHO  Ta
IPOMaJICbKO CBIJJOMO Ha OCHOBI €THUYHHMX MIpKyBaHb (MOTHBIB), MOBary a0
PI3HOMaHITHOCTI Ta MIKKYJIBTYPHOCTI .

OuikyeThCs, M0 B Pe3yJIbTaTi YCHINTHOTO HAaBYaHHS 3a MPOTPaMor0 Kypcy,
CTylleHT Oyjae 37aTHUM CIIJIKYBaTUCS 1HO3EMHOIO MOBOIO Y 3HANOMOMY
aKaJIeMIYHOMY Ta 3arajibHO-podecitHoMy cepeaoBHII, 11100:

° 00TOBOPIOBATH 3arajibHi HaBYaJbHI Ta IMOB’s3aHI 31 CIELiali3allier
MUATAHHS, JJISI TOTO 1100 JOCSTTH MOPO3YMIHHS;
° roTyBaTH TyOJIIYHI BHUCTYNKM 3 HU3KUM 3arajJilbHUX MUTaHb Y

NOJIITUYHINA, EKOHOMIYHIHN Ta KyJIbTYpHIN cdepax 13 3aCTOCYBaHHSIM BIJIMOBITHUX
3aco01B BepOaibHOI Ta HeBepOaIbHOI KOMYHIKAIIIT;

° 3HaXOAUTH HOBY TEKCTOBY, rpadiyHy, ayJio Ta BiJieo iH(opmarliio 3
MUTaHb, TOB'I3aHUX 3 3arajibHOI0 aKaJIEMIYHOI Ta MPO(ECiitHO0 MiISUTBHICTIO,
0 MICTUTHCS B IHIIOMOBHUX MaTepiayiax (K y HaJpyKOBaHOMY, TakK 1 B
CJIEKTPOHHOMY  BUIJISI/l), KOPUCTYIOYMCH  BIAMOBIAHMUMH  TIOIIYKOBUMH
METO/IaAMH;

° aHaizyBaTd 1H(OpMAIlIIO 3 THIIOMOBHUX JKEpEN JJisi OTPUMAaHHS
JTAHUX, HEOOXTHUX JIJI1 BUKOHAHHS 3arajlbHUX akKaJeMIYHHX Ta MpodeciiHux
3aBJ/IaHb;

° MUCATH 1HO3EMHOI0 MOBOIO HHU3KY JOKYMEHTIB, HEOOXITHUX IS
y4acTl Y MDKHAPOJHHUX aKaJEMIYHHMX 3aX0Jax, mporpaMax oOMiHY CTyA€HTaMHu
Ta 7S IpaleBIalITyBaHHS.

3. IIporpama HaABYAJLHOI IMCUMUILTIHI

Kypc cknmamaerbest i3 4OTHPHOX CAMOCTIHHMX Ta CaMOJOCTATHIX MOMIYIIB.
[Topsimok, B sikoMy MOJyJ MojiaHO B JaHiil IIporpami He € 00OB’S3KOBUM Ta
MOe OyTH 3MIHEHO 3a PIIICHHSM BUKJIaJ1auiB KypCy.

3microBuit moayab 1. CniikyBaHHsI B akajeMidyHOMY i mpodeciiiHoOMYy
cepenoBuli (Socialising in Academic and Professional Environments)

Tema 1. HanarogskeHHs1 KOHTAKTIB.

Oranizailis 3aX01B 4epe3 eIeKTPOHHY MOIITY, 3yCTpiy TOCTeH micis NpudyTTH,
0OTOBOpPEHHS TOTO/H, MTOJLOTY, TUIAHIB.

Tema 2. IIpuBiTanHd BiABiAyBadiB KOMNaHii.
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Benenns Gecinu npo odic Ta KOMIIaHiIO; MPOMOHYBAHHS BiJIBiAyBayaM HaIloOiB
Ta HAIIKIB;
BKa31BKH B Oy/iBIIi; IPEICTaBICHHS BIJBIAyBayiB 1 MPEICTaBHUKIB MPUIIMaIO4Oi
CTOPOHHU OJIUH OJTHOMY.

Tema 3. Entertaining visitors.

[Toka3 maMm'ATKIB BamIoro MicTa; PEKOMEHJAIl HIOJ0 MiCllb, SIKI HEOOX1THO
no0aunTH;IOKa3 HaMpsMKIB y MicTi;0eciila y pecTopaHi-3aka3 1Ki, €THKET;
PO3IIOBIIb PO CIM’FO, HABYAHHS.

Tema 4. Hanaromxennss KOHTaKTIiB Ha BUcTaBli / Networking at exhibitions
[ToyaTok po3MOBH 13 HE3HAHOMIIEM; PO3IOBI/Ib IPO KOMITIAHIIO Ta MPOIYKIIIO Ha
SPMapKOBOMY CTEH/II ; MIATPUMKA O€C1I1; KOHTAKTU YEPE3 EJIEKTPOHHY MOIITY.
Tema 5. JIucryBanusi / Correspondence

-HaMMCaHHs €JIEKTPOHHOTO JINCTA

-HaIlMCaHHS J1JIOBOTO JHUCTA

Tema 6. CninnkyBanus no resaegony / Making Arrangements by Phone
-I0YaTOK / 3aBEpIICHHS,

-3aMPOIICHHS JIOAMHH/ IPOIOBKEHHS PO3MOBH;

- IPUHOM TIOB1JJOMJICHb;

- IepeBipKU a0OHEHTA;

-BHECEHHSI/3MIHANIPU3HAUYCHHS;

-3QJIMIICHHSTIOB1IOMJICHHS.

3micToBuit moayab 2. Ilomyk i o0poOka ingopmanii (Searching for and
Processing Information)

Tema 1. Officesupplies./Odicue npunamus

Tema 2. OfficeEquipment. /Oprrexnika

Tema 3. Computers and Accessories/Komm'totepu Ta akcecyapu
Tema 4. PartsoftheOffice./Hactunu odicy

Tema 5.People in the Office./JTroau B odici

Tema 6. SalesNumbers./ Uucna npomaxis

Tema 7. Types of Business./Buau 6i3Hecy

Tema 8. TypesofWork./ Tumu poo6ir.

Tema 9. PayandBenefits./ Omara ta niieru

Tema 10. Money./T"pori.

Tema 11.BankAccounts./baHkiBCbKi paxXyHKH

Tema 12. ChangesinValue./3minu BapTocTi

Kontpoinbna poboTa

Tema 13. DelegatingTasks.//leneryBanns 3aBaaHb

Tema 14. ChangingPlans./3mina miaHis

Tema 15 GivingFeedback./HanauHst 3BOpOTHOTO 3B'SI3KY

Tema 16MotivatingStaff./MoTuByBaHHSs epcoHaTy

Tema 17 International Clients./MixxnapoaHi KITi€HTH.

Tema 18 Business in Different Countries./bi3uec y pi3Hux kpaiHax
Tema 19 Hiring New Employees./Haiim HOBHX CHiBpOOITHHKIB
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Tema 20 Getting the Job./Otpumanns pobotu
Tema 21Promotions./ITiaBuieHHs O Cayx0i
Tema 22 Time Management./YpaBiiHHS 9acom
Tema 23Teambuilding. / CTBopenHst KoMaHIN
Tema 24 Meetings./3yctpidi (360pu)
KonTponbHa pobora.

3micToBuii MmoayJsb 3. Ilpesenraunis ingpopmauii (Presenting Information)
Tema 1. BuBYEHHS npaBuil BUTOJIONIEHHS YCHOT'O BUCTYITY.

CTpykTypyBaHHS Matepiangy JUisl YCHOT'O BUCTYITY.

[linroToBKa BCTyMYy.

Tewma 2. Opranxizaliisi OCHOBHOT YHACTUHH BUCTYITY.

[TosicuenHs 1H(oOpMallii, mpeacTaBieHoi y rpadiunii Gopmi.
Tewma 3. BuronomeHHs MOBHUX 1HAUBIYaTbHUX BUCTYIIIB.
Bianosijii Ha MUTaHHA COyXadyiB Ta OpraHizaiisi 0OroBOPEHHS.
3micToBuii moay.s 4. IlpanesnamryBanns (Application Procedure)

Tema 1. Hamucanns pestome. / Writing a CV / Resume.
Tema 2. HammcanHs MOTHMBAIlIMHOTO JIMCTa JJISI HABYaJbHOTO Kypcy 3a
nporpamoro 3 ooMminy cryaentamu. / Writing a motivation letter for an academic

course on an exchange student programme.
Hanucanns cynposigHoro nucta. / Writing a Cover letter.

Tema 3. BiaBiayBanHns criiBOecian. / Attending a job interview.
4. CTpyKTypa HABYAJBLHOI TUCIUILIIHA

3micT, TEMH

KinekicTs rogua

JeHHa popma

3aouHa Gopma

YCHOTO y TOMY 9HUCIT yChOTO y TOMY 9HUCIT
n| n | Jlab | img | C.p. n| n | mab | iHg | C.p.
1 2 3| 4 5 6 7 8 9/110| 11 | 12 | 13
Cemectp 1.
3microBuii Moayas 1. CisikyBaHHs B akageMidvHOMY i nmpodeciiiHoMy cepenoBui
(Socialising in Academic and Professional Environments)
Placement test 4 2 2 4 0.5 3.5
Tema 1.
Tema 2. [IpuBiTannsa | 6 4 2 6 0.5 55
BiABigyBauiB
KOMIIAHil.
Tema 3. Entertaining | 6 4 2 6 0.5 5.5
visitors.
Tema 6 2 4 6 0.5 5.5
4. HajnaroaxkeHHs
KOHTAKTIB Ha
BUCTaBLI /
Networking at
exhibition.




Tema 5. JlucryBanus | 6 4 2 6 0.5 55
/ Correspondence.
Tema 6.CnisikyBanus | 6 2 4 6 0.5 5.5
1o rejedony /
Making
Arrangements by
Phone.
Pa3om 3a 1 3micToBmii | 34 18 16 34 3 31
MOAYJ1b
3microBuii MmoxyJsb 2. [lomyk i 00pooka ingopmamii

(Searching for and Processing Information)
Tema 1. Office supplies | 4 2 2 5 0 5
Tema 2. Office 4 2 2 4.5 0.5 4
Equipment
Tema 3. Computers and | 4 2 2 4.5 0.5 4
Accessories/
Tema 4. 4 2 2 4.5 0.5 4
PartsoftheOffice./
Tema 5.People in the 4 2 2 4.5 0.5 4
Office./
Tema 6. Sales 4 2 2 4.5 0.5 4
Numbers./
Tema 7. Types of 7 4 3 45 0,5 4,5
Business./ Buau
0i3Hecy
Tema 8. TypesofWork./ | 5 2 3 5 0 5
Tema 9. 5 2 3 4.5 0.5 4
PayandBenefits./
Tema 10. Money./ 4 2 2 4.5 0.5 4
Tema 4 2 2 4.5 0.5 4
11.BankAccounts./
Tema 12. 7 3 4 5 0,5 4,5
ChangesinValue./
KonTtposbaa pobota
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Pa3om 3a 2 3microBmii | 56 27 29 56 5 51
MOaYyJb
Pa3om 3a 1 cemectp 90 45 45 |90 8 82
Cemectp 2
3microBuii MmoxyJsb 2. [lomyk i 00podka ingopmamii
(Searching for and Processing Information)
Tema 13. Delegating 3 2 1 3,5 0.5 3
Tasks
Tema 14. 3 2 1 3,5 0.5 3
ChangingPlans
Tema 1513 2 1 3,5 0.5 3
GivingFeedback./
Tema 16 Motivating | 3 2 1 3,5 0.5 3
Staff./
Tema 17 International | 3 2 1 3,5 0.5 3
Clients./
Tema 18 Business in |3 2 1 3,5 0.5 3
Different Countries
Tema 19 Hiring New | 3 2 1 3,5 0.5 3
Employees./
Tema 20 Getting the | 3 2 1 3,5 0.5 3
Job./
Tema 21 Promotions./ | 3 2 1 3,5 0.5 3
Tema 22 Time | 6 4 2 4 0,5 3,5
Management./
Tema 23Teambuilding. | 6 4 2 5 0,5 4,5
/ CTBOpEeHHSI KOMaH !
Tema 24 Meetings | 5 3 4 5.5 0.5 5
KontponsHa pobora
Pa3zom 3a 3micToBmii 44 29 17 46 6 40
MOAYJb 2
3microBuii moay.as 3. Ilpe3enraunis inpopmamii
(Presenting Information)
Tema 1. BuBuenus 5 2 3 3 -
IMpaBUJI BUT'OJIOIICHHA
YCHOT'O BUCTYILY
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CTpyKTypyBaHHS
marepiany i yCHOTO

BHUCTYITY
[TigroroBka BCTymy

Tema 2. Opranizartis 5 2 3 4 - 4
OCHOBHOI YaCTUHU
BUCTYITY
ITosicaeHHS
iHpopmarrii,
IIPEICTABIICHOI Y
rpadiuHiit hopmi

Tema 3. Buromomenns | 7 4 3 10,5 0.5 10
ITOBHHUX
IHIUBITyaTbHUX
BUCTYTIIB

Biamosigl Ha nuTaHHA
CIIyXadiB Ta
oprasizariis
00rOBOpEHHS

Paszom 3a 3microBmii | 17 8 9 17 0.5 16.5
MOAYJb 3

3microBuii MmoayJs 4. [IpaneBiaamryBaHHsA
(Application Procedure)

Hamucanni pesrome. / | 9 2 7 9 0.5 8.5
Writing a CV [/
Resume.

Hanmcannas 9 2 7 9 0.5 8.5
MOTHBAIIHHOIO JIHMCTa
JJISL HaBYaJIBHOT'O
KypCy 3a Mporpamoro 3
oOMiHy CcTyJneHTamu. /
Writing a motivation
letter for an academic
course on an exchange
student programme.
Hanucanns
CYIpPOBIAHOTO JHCTA. /
Writing a Cover letter.

BinBinyBanHus 9 2 7 9 0.5 8.5
cmiBOecinu. / Attending
a job interview

Pa3om 3a 3micToBuMii 27 6 21 27 1.5 25.5
MOaYJIb 4

Pa3zom 3a 2cemecTp 88 43 47 90 8 82
Pa3om 3a pik 180 88 92 180 16 164

5. Temu ceMiHAPCHKHMX 3aHATH

He nependayeno mporpamoro.

6. TeMu NpakTHYHHUX 3aAHATH
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No Hazga temu KinbkicThb
3/ T'onuna
3microBuii  moayas 1. ChoiKkyBaHHA B akajeMiuHoMy |
npogeciiitnomy cepenoBumi (Socialising in Academic and
Professional Environments)
1 HasaromxeHHsT KOHTAKTIB. 2
2 [TpuBiTaHHs BiABiAYBaYiB KOMMAaHII. 4
3 | Entertaining visitors. 4
4 Hanaromkenns koHTakTiB Ha BucTaBii / Networking at exhibitions 2
5 | JlucryBanns / Correspondence 4
6 | CnurkyBanss no tenedony / Making Arrangements by Phone 2
3microBuii Mmoayas 2. Ilomyk i 00podka ingopmanii (Searching for
and Processing Information)
7 | Tema 1. Office supplies 2
8 | Tema 2. Office Equipment 2
9 | Tema 3. Computers and Accessories/ 2
10 | Tema 4. PartsoftheOffice./ 2
11 | Tema 5.People in the Office./ 2
12 | Tema 6. Sales Numbers./ 2
13 | Tema 7. Types of Business./ Bunu 0izHecy 4
14 | Tema 8. TypesofWork./ 2
15 | Tema 9. PayandBenefits./ 2
16 | Tema 10. Money./ 2
17 | Tema 11.BankAccounts./ 2
18 | Tema 12. ChangesinValue./ 3
19 | Tema 13. Delegating Tasks 2
20 | Tema 14. ChangingPlans 2
21 | Tema 15 GivingFeedback./ 2
22 | Tema 16 Motivating Staff./ 2
23 | Tema 17 International Clients./ 2
24 | Tema 18 Business in Different Countries 2
25 | Tema 19 Hiring New Employees./ 2
26 | Tema 20 Getting the Job./ 2
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27 | Tema 21 Promotions./ 2
28 | Tema 22 Time Management./ 4
29 | Tema 23Teambuilding. / CTBopeHHS KOMaHIU 4
30 | Tema 24 Meetings KonTtposibHa poboTa 3
3microBuii Mmoayas 3. IlpesenTanis indopmanii (Presenting
Information)
31 | Tema 1. BuBueHHs paBuJI BUTOJIONICHHS] YCHOTO BUCTYITY 2
CTpyKTypyBaHHS MaTepiaily AJisi yCHOTO BUCTYITY
ITigroroBka BCTymy
32 | Tema 2. Opranizaiisi OCHOBHOT YaCTUHU BUCTYITY 2
[Tosicuennst iHboOpMartii, mpeacTaBiaeHoi y rpadivniilt hopmi
33 | Tema 3. BuromnomuieHHs NOBHUX 1HAUBIAyaJbHUX BUCTYIIIB 4
BiamoBiai Ha muTaHHS CiTyXadiB Ta OpraHi3ailisi 00roBOpeHHs
3micToBuii Monyas 4. [lpanesaamryBanns (Application
Procedure)
34 | Tema 1. Hanucanni pestome. / Writing a CV / Resume. 2
35 | Tema 2. HanmcanHs MOTHBAIIIMHOTO JIUCTA ISl HABYAIBHOTO KypCy 3a 2
mporpamMoro 3 ooMiHy cryneHtamu. / Writing a motivation letter for an
academic course on an exchange student programme.
Hanwucanns cynposignoro nucrta. / Writing a Cover letter.
36 | Tema 3. BinBimyBanns cniOeciau. / Attending a job interview 2
Pazom 88
7. Temn 1200pATOPHUX 3aAHATH
He nependayeno mporpamoro.
8. Camocriiina podora
No Ha3sa Temu Kinbkictsb
3/ TOINH
1 3microBuii  moayar 1. ChoulkyBanHa B  akajeMidyHoOMy i 16

npogeciiitnomy cepemxoBumi (Socialising in Academic and
Professional Environments)

[Tomyk iH(oOpMarlii 3a TEMAaTHKOI MOJYJS 3 METOI ii MOJaIbIIOro
BUKOPUCTaHHA B YCHIM Ta MUCbMOBIH opmax

[Tomyk iHdopmarii mpo nmporpamMu OOMIHY CTyACHTaMH, MPAaKTHYHI
koH(pepennii, Netiquette, Ukraine and English-speaking Countries:
General Information, Culture (podcasts, youtube, blogs etc.)

UuTaHHS TEKCTIB 3 METOI PO3YMIHHS 3arajlbHOrO 3MICTy Ta

BWJIYYCHHS JICTAIbHOI 1H(popMmartii

Hanucanns Ta penaryBaHHs €JIEKTPOHHOTO JUCTa, (opymy,
KoMeHTapiB (e-mail, forum post, comment) 3 JOTpPUMAHHIM MPaBUI
kibep-etukery (Netiquette)

3anoBHEHHS Ta peJaryBaHHsS aHKET Ta peecTpamiiHux ¢Gopm, 3asB




14

JUISL y4acTi B CTYJIEHTCHKUX KOH(EPEHINsX Ta TMporpamMax oOOMiHY
CTYICHTIB

TpeHyBaHHS KIIOYOBMX TEMATUYHHX Ta (DYHKI[IOHATHPHUX MOBHHUX
OJIMHUIIB JIS X MOAAIBIIOr0 BUKOPUCTAHHS B TENe(OHHUX pO3MOBAX

3microBuii MoayJs 2. Ilomyk i 00podka iHdopmanii (Searching for
and Processing Information)

UuTaHHs BETUKUX 00’ €MIB pEKOMEH/IOBAHOI JITEPATYpPH

[lepernsn  BimeomarepialliB, MpPOCIYXOBYBAaHHS pajio Tporpam,
PEKOMEH/I0BaHUX BHUKJIaJaueM Kypcy

Benenns untaiibkoro moJeHHUKA (YaCOIHUCY)

Benenns 001iky HaBYaIBHOI Ta CIIeMiaIbHOT PO ECIiHHOT JTEKCUKHI

CxiiamaHHs KOHCIIGKTIB Ta 3BiTiB, 0a30BaHMX Ha Marepiaiax,
OB’ sI3aHUX 3 HABYAHHSIM Ta MAaHOYTHHOIO CTEIIaIbHICTIO

46

3microBuii moayJus 3. IIpe3enrauis indpopmaiii (Presenting
Information)

[Tormyk Ta omparroBanHs iH(opmartii 1y mpe3eHTarii

Oprani3anist BCTyIy O HpEe3eHTAallil: BU3HAYCHHS METH Ta 3aBJlaHb
MPE3EHTAaIll1, MAT0TOBKA 3acCO0y NMPUBEPTAHHS YBaru ayauTopii

[Tomyk indopmarii Ta miaroroBka ii rpadiuHoi penpe3eHTarii;
IMiITOTOBKA YCHOI Ta MUCBMOBOI 1HTEepIpeTarlii rpadiunoi indopmartii

Opranizamiss  TOJIOBHOI ~ YaCTUHU  NpPE3CHTAIlll:  IUIaHyBaHHS,
CTPYKTYpPYBaHHs, JIOTIYHE TOE€IHAHHSA YacTWH iH(OpMaIlli, aprymMeHTIiB
JUIS IATPUMKH Ta PO3BUTKY TE3U

Hanucanns miaHy npe3eHTamii, TEKCTy Npe3eHTamii, MmiACYyMKy Ta
BHUCHOBKY

Jlu3aiiH Ta oprasizaiist TEKCTY Ha ciaigax

AHamiz Bimeo BuUcCTymiB online (CTpykTypa, JIHTBICTHYHI Ta
HEJIIHTBICTHYHI  3aco0M  KOMYHIKBallii, oOpraHizauis wmarepiaiy,
BUKOPHCTAHHS  HAOYHOCTI, BIATOBIAI HAa TMHTAHHS  CIIyXadiB,
OpraHizyBaHHS JHCKYCIii)

[TinroroBka 10 BUCTYNY (1HAMBIAYaJIbHOTO Ta TPYIOBOTO)

[TinroToBKa A0 BIAMOBiACH Ta MUTAaHHS CIyXadiB Ta yd4acTi y
00roBOpEHHI

3microBuii moayas 4. [lpaunesiamryBanns (Application Procedure)

[Momyk Tta mialip HaBYANBPHUX MpOrpaM IO OOMIHY CTYAEHTIB
YHIBEPCUTETY;

VYknagaHHs, peAaryBaHHs 1 3aBEpIICHHS HAMCAHHS MOTHBALIHHOTO
JTUCTa

[Tomryk BiAMOBIAHUX OTOJIOMIEHB PO BaKAHCIT;

BUBYECHHsA 1H(opMmauii mnpo cdepy AiSTIBHOCTI MOTEHIIHHOTO
poOOTOMABI 1 iX BUMOT JI0 3asIBHUKIB,;

VKJIalaHHs, pelaryBaHHsS 1 3aBepICHHS HaMWCaHHS pe3loMe Ta
CYMPOBITHOTO JHCTA

BUBYCHHS ICHYIOUMX MPaBWJI 1 CTAHIAPTHUX MPOLEAYp cHeru(iuHux
JUIsl criBOECiIM, NUISIXOM BHBYAIOYUX BIZIEO, ayaio Ta JIPYKOBAHUX
MaTepialiB 3 JaHOi TEMU

Meperyisa Ta aHaji3 JEeMOHCTpamiiHuX Bimeo Jekmin [10] mnsa
HiABUILEHHS 0013HaHOCTI PO POJIb HEBEpOAIbHUX 3aC00iB KOMYHIKaIi1

MiITOTOBKA 10 poiiboBoi rpu "CriBoecina”

BEJICHHS 3aMUCy TEMATUYHOTO MOBIICHHS

MMPaKTHKa MOBHOT MOBEIIHKH ITiJT Yac CITiBOECI TN

21
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| | Pazom ‘ 92

9. InauBiAyaIbHI 3aBJaHHSA

He nepenbaueno mporpamoro.
10. MeToau HAaBYAHHSA

Metoau HaBYaHHS BU3HAYAIOTh CIIOCOOM IUIECHIPSIMOBAHOI peaizallii
HAaBYAJILHOTO TIPOIIECY, TOOTO B3aEMOMOB’SI3aHOI MISUIBHOCTI BHKJajadya Ta
CTY/ICHTIB, K1 CIIPSIMOBAHO Ha PO3B’s3aHHS HABYAIbHO-BUXOBHHUX 3aBaHb.

BHuKOpHUCTOBYIOTHCS TaKi METO/IM HaBYAHHS

- YCHHMH BUKJIaJ MaTepiany (pO3MoBi/ib, MOSICHEHHS);

- Oecinaa;

- METO/I BIIPAB,;

- poborta 3 miAPYyIHUKOM

- momryk iHpopmairii B [HTepHeTi

- CIIUJTIKYBaHHSI 3 HOCISIMU MOBH (32 HasiBHOCTI TaKOi MO>KJIMBOCT1).

11. OuikyBaHi pe3yJibTATH HABYAHHSA 3 IMCUUILIIHH
Pesynbratn HaBuaHHa 3 jaucuMiuliHd - «[HO3eMHa MoBa  (aHTIL)»

JeTaNi3yl0Th TaKi OYiKyBaH1 pe3yjbTaTH HaBYaHHS:

3’sicoByBaTM CBOi TMpaBa 1 OOOB’S3KM SK 4IE€HA CYCIUIbCTBA,
YCBIJOMJIFOBATH LIHHOCTI TPOMAJITHCHKOTO CYCIIJIbCTBA, BEPXOBEHCTBA IPaBa,
npaB 1 cBOOO/I JTIOIMHU 1 rpoMajsiniHa B YkpainillPl.

CniJIKyBaTHCh B YCHIM Ta MUCBMOBIA (DOpMI JE€pKABHOIO Ta 1HO3EMHOIO
moBamu .I1P13
JIeMOHCTpyBaTH  3JaTHICTb JISITH  COLIAJIBHO  BIAMOBIJAIBHO  Ta

IPOMAJICBKO CBIJJIOMO Ha OCHOBI €TMYHUX MIPKYBaHb (MOTHBIB), NOBary Jo0
PI3HOMAHITHOCTI Ta MDKKYJIbTypHOCTI ITP15

Iicna eusuenns 3micmoeozo mooyna 1 cmyoenmu noguHHi emimu:

* BECTH PO3MOBY Ha 3arajibHi, TEMH 1 TEeMH, TOB's3aHI 31 CHEIIaJIbHICTIO,
BHCJIOBIIFOBAaTH 1 OOMIHIOBAaTHUCh JyMKaMU Ta (paKTHYHOKO iH(opMAIIi€ Mpo
o111, MOB's13aH1 3 HABYAHHSIM;

* IEMOHCTPYBATH PO3YMIHHS YITKHUX 1 IPOCTUX MOBIAOMJIEHb, BKIIIOUAIOYH
JIeTanbHy 1HGOpMAIiI0O TpO TMOMEpPeHKCHHS, AaHOHCH Ta IHCTPYKIN B
aKaJeMIYHUX 1 Npo(peCIMHUX CUTYaLlisX;

* JOMOBISTHUCH MO TenedoHy B akageMIiYHOMY 4u TpodeciiiHoMy
CepelIOBHINI, B TOMY YHWCIl TpH 3’€IHAHHI, 3aJUIIAIOYN YU TPUEMAIOYU
MOBIJJOMJICHHSI, 32 YMOBH, IIJ0 MOBA CITIBPO3MOBHHKA YITKO C(hOPMYIHOBaHA;
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* MHUCATU E€JEKTPOHHI JIMCTU B HABYAJIBHUX OCBITHIX IUISIX, MEpPEAar0uu
npocty npsaMy iHdopmaliii, o Mae Oe3nocepeaHe BiAHOMICHHS 0 [0
aKaJeMIvHOMY CEpPEIOBHIIA 1 MOBCSIKICHHOTO JKUTTS,

* MHUCAaTU TOBIAOMJICHHS 1 KOMEeHTapi Ha (OpyMi, BHCJIOBIIOIOUU CBOIO
TYMKY 1 KOMEHTYIOYM IIyMKH I1HIITUX, BUCJIOBIIOIOYM 3TrOJy YU HE3TOJy Ha
iH(popMalLlilo, SIKy MOXKHA 3HAWTH B COLIAJIbHUX MeEpekax 1 BIpTyaJbHOMY
HABYAJILHOMY CEPEIOBHIIIL;

* IPaBUJILHO 3aIIOBHIOBATH 3asBKU Ta peecTparliiiai (OpMH Il TTOCEICHHS
Ta y4acTi y KoH(pEepeHIi 3 BIAMOBITHIUM CTYIIEHEM TOYHOCTI 1 aJIeKBaTHOCTI

Iicna eusuenns 3micmoeozo mooyaa 2 cmyoenmu 0yoyms 30amHi:

° OTpPUMYBaTH 3arajibHy Ta KOHKpPETHY 1H(GOpMaIlil0 3 TEKCTIB
HaBYAJIbHOTO Ta mpodeciiHoro 3micTy, €(heKTUBHO KOPUCTYIOUHMChH PIZHUMHU
CTpaTerisiMi YUTAHHS;

° posmizHaBaTH (pakTHUHY/HehaKTUUHY, Ba)KJIUBY/MEHII BaKIIUBY,
aKTyaJbHy/HEaKTyaJbHy i1H(OpMaLl0 y THCAaHUX TEKCTaXx HaBUYaJIbHOIO Ta
npogeciitHOro 3MICTY;

° BraJlyBaTH 3HAYCHHS HE3HAMOMHUX CIIB, 11O MICTATHCS Y TMHUCAHUX
TEKCTaX Ta yCHUX BHUCTyMHax (PO3MOBaxX) HaBYAIHHOTO Ta MPOdECiifHOTO 3MICTY,
KOPHUCTYIOUHCHh KOHTEKCTHUMH TTiJIKa3KaMH Ta JIHTBICTUYHUMU 3ac00aMu;

° pPO3YyMITH OCHOBHI 1€l Ta pO3Mi3HABaTH 3arajibHy/KOHKPETHY
iH(dopMaIlio 3 ayaio Ta BiIeO JDKEpPEN y THUIMOBUX CUTYaIlisX, MOB’S3aHUX 3
HABYAHHSIM Ta MalOYTHHOIO CIELIAIBHICTIO;

° BU3HA4YaTH MeTy Ta/abo JyMKy MOBIS/aBTopa y JOBIIUX
HECKJIQJIHUX ayTeHTHYHUX TEKCTaxX 3 TUIIOBUX TEM, MOB’S3aHUX 3 HaBUYaHHSIM/
MaiiOyTHBOIO CHEIIANIbHICTIO.

Ilicna eusuenns 3micmoeozo mooyaa 3 cmyoenmu 0y0yms 30amHi:

° rOTyBaTM Ta TNPEACTABIATH TMPABWIBHO CTPYKTYpPOBaHI YCHI
BUCTYMNHU MPO(ECIHOrO 3MICTY, KOPUCTYIOUNCH BIAMOBIAHUMHU JIHTBICTHUHUMHU
Ta HEJTIHTBICTUYHUMU 3aC00aMHU KOMYHIKaIIii;

° BMITH JIOTIYHO Ta 3B’SI3HO OPTaHi30BYBaTH 1HGOpPMAIIiIO, TIOB’ S3aHy
3 TUIMIOBUMH HABYAIILHUMH Ta MPOPECIHHUMU TeMaMH JIJIsl TIOJIaIbIIIOT0 YCHOTO
IpEeCTaBICHHS, KOPUCTYIOUHCH BIAMOBITHUMH MOBHUMH 3aC00aMU;

° JIEMOHCTPYBAaTH 3HAHHSA JOCTaTHHOI KUJIBKOCTI JIOPEYHUX CIIB Ta
TEpPMiHIB, HEOOXITHWUX HJisi  TpeacTaBieHHsa 1H(opmalii 3 00paHOi Temu,
noB’si3aHOi 3  MailOyTHROIO  mpodeciero, Ta BMIHHA 1X  NPaBUIBHO
BUKOPHCTOBYBATH IIiJl YaC YCHOTO BUCTYIILY;

° JNEMOHCTPYBATH BMIHHS KOPUCTYBAaTHCh HEOOX1THUMU
CUTHAJIbHUMM JIIHTBICTUYHUMU 3aC00aMU T1J] 4aC YCHOTO BUCTYILY;

° NOSICHIOBATH 1H(QOpMaIllito, MpeACTaBiIeHy y rpadiuHii ¢opmi, mif
4ac YCHOTO BUCTYITY, KOPUCTYIOUUCH BIJMIOBIIHUMU JIIHI'BICTUMHUMU 3aCO0aMH;

° BIIMOBIJATH HAa TIMTAHHS CIyXadiB IIOJAO0 3MICTy Ta (GopMu
npeacTaBiieHHs 1H(oOpMaIlli; pearyBaTd Ha HE3py4YHI NMUTAHHS, OPTaHi30BYBaTH
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00TOBOpPEHHSI TEMHM BHUCTYMNY, KOPHUCTYIOUMCH BIJIMOBIIHUMH JIIHTBICTUYHUMHU
3aco0amu.
Iicna eusuenns 3micmoeozo mooyna 4 cmyoenmu 0y0ymeo 30amHi:

° BUOMpATH Ta COPTYBATH BIAMOBIAHY 1H(OPMALIIIO HUIAXOM MOIIYKY
Ta OISy BEO-CTOPIHOK CTOCOBHO HABYAHHSI Ta MPALIEBIAIITYBAaHHSI.

° JEMOHCTPYBAaTH PO3YMIHHA METH, CTPYKTYpH, 3arajlbHOro 1
JETAIbHOTO 3MICTY 1 BHMOI  JIOKyMEHTallli, MOB’si3aHOi 3 HABYaHHIM Ta
IpaleBIAIITYBAHHIM.

° HAMMCcaTyl BIAMOBIAHI JOKYMEHTH [IJIi TIpAIleBIamITyBaHHA (

pe3ioMe, CYNpPOBOKYIOUHUM JIMCT) TpaMaTUYHO Ta JIGKCUYHO TPAMOTHI; BMITH
MePEBIPUTH, BIpEaaryBaT 1 CKOPEKTYBATH iX.

° JEMOHCTPYBAaTH PO3YMIHHS 1CHYIOUMX MPABHII 1 CTAHIAPTIB MiJ] Yac
y4dacTi y IHTEPB 10 JJIs MpaleBIalITyBaHHS.
° nobpe cebe 3apeKOMEHAYBaTH i 4Yac 1HTEPB’I0: JIAKOHIYHO Ta

YITKO BIJIIIOBIJIATA Ha IMTAHHS 3 JOCTaTHIMM 3HAHHSIMH JIEKCHKH, 3aJ1aBaTH
HEOOX1/HI PO3JIOTI TNHUTaHHS B MeXaX CHUTyallll; JOpPEeYHO 3aCTOCOBYBaTH
BepOasIbHI (JICKCUYHI Ta rpaMaTH4Hl) Ta HeBepOasibHI (1HTOHAIIIS, TIAy3H, KECTH,
MOCTaBa, IPECKOJ], KOCMETHKA, TOIII0) 3aCO0U KOMYHIKAIIii.

12.3aco0u ouiHIOBAHHSA

[Ipu opranizaiiii HaB4asibHOTO Nporiecy B HY3II nepenbaueno mpoBeaeHHS
KOHTPOJIBHUX 3aXOJiB, SIKI BKIIIOYAIOTh Yy ce0€ GXiOHUl, NOMOUHULL, PYOIHCHUL
Ta cemecmpoguti KOHTPOITb.

Bxionuit konmponw (Placement assessment: formative — summative) mae
BUIJISI/L IIaTHOCTUYHOTO (BX1JHOT0) TECTYBAaHHATA Mepedaydae 3’ aCyBaHHs PIBHS
BOJIOJIIHHSL CTYJ€HTaMH 0a30BUMHU 3HAHHSMHU, BMIHHSMHU 1 HAaBUYKaAMHU, IXHBOI
TOTOBHOCTI JI0 crpuiiManHs HoBoro marepiaay(multiple-choice, interview).
3a pe3yabTaTaMu BXIJIHOTO TECTYBaHHS BHKJIaJa4 BHOCUTh KOPEKTHBU B
Oprasizaifito HaBYaJbHOTO Tpoliecy, obupae GopMU IHIUBIAYyaIbHOI poOOOTH,
YXBAIIOE PIIIEHHS [0/I0 TEXHOJOT1H TPyNOBOTr0 HaBYaHHS.

Ilomounuin konmponwv (Continuous assessment: formative — summative)
3MIMCHIOETHCS MiJ] Yac MPAaKTUYHUX 3aHATh. [l0TOYHUN BUJ KOHTPOJIIO Ma€ Ha
MET1 3’sICyBaTH YCHIIIHICTh 3aCBOEHHS HaBYaJIbHOrO Marepiany. Ha mimcrasi
HOTO pe3yabTaTiB ONMEPATHBHO BHOCSTHCS KOPEKTHBH B HaBUAJILHUN TIPOIIEC,
BU3HAYAIOTHCSA HANPSAMH 1HAUBIAYATBHOI KOJIEKIIHHOI POOOTH 31 CTYIEHTaMH,
MIPOBOIUTHLCS TTEearoridyHa MiarHOCTUKA YUHHUKIB CKIIQHOCTEH.

Pyoincnuii konmponw (Interim assessment: formative — summative) — e
KOHTPOJIb 3HaHb CTYACHTIB TIC/IsI BHUBYCHHS JIOTIYHO 3aBEpIICHOT YacCTHHU
HaBYAJIbHOI MPOTpamMH IUCHUIUTIHUA. Jpyruil pyOKHHUI KOHTPOJIb MPOBOIUTHCS
3a IONOMOT0I0 MOIYJIbHOI KOHTPOJIBHOI pOOOTH.

Pesynbrati pyODKHOrO KOHTPOJIIO BUCTaBIAOTHCA 3a 100-0anbHOIO
IIKaJIOO.
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3a mificyMKaMu NEPIIOro Ta JAPyroro pyoikHoro (MOAyJbHOT0) KOHTPOJIIO
dopMyeTbCcs MiJACYMKOBA OIliHKA 3HAHb CTYICHTIB, SKa OTOJOLIYETHCS 0
noyaTKy ek3ameHariinoi cecii. Ilix yac ex3ameHawiiHOI cecli CTyAeHTH, SKi
0a)karoTh MIABUIIUTH OI[IHKY 3a MJICYMKaMH pyO1>KHOTO KOHTPOJIIO, CKJIAJal0Th
3aJIiK.

IMincymkoBa oninka BucTaBiseThes 3a 100-6anbHOIO.

®opmMU KOHTPOJIIO:

- yCHE ONUTYBaHHA cTyeHTIB (Interviewing);

- pyOikHMiA KOHTpOJIb (Interim assessment);

- 3anik (Credit — multiple-choice for checking listening comprehension.)

3micToBuit Moayb 1. CuIkyBaHHSI B aKkajaeMidvHOMY i nmpodeciiitHomy
cepenoui (Socialising in Academic and Professional Environments)

IoTounuii kouTpoas (Continuous Assessment: formative-summative)

BukoHaHHS paKTUYHMX 3aB/JaHb HA 3aHATTSX Ta 3aBAaHb JUJISl CAMOCTIHHOI
pobotH

YyacTte B OOroBOpeHHI 3MICTYy CTaTTi 31 CTYACHTCHKOI Ta3eTH, BiIEO
CIOXKETY Ha TEeMY CTYAEHTCBKOIO JKUTTS, BJACHOIO JOCBIAY 3 HaBYaHHS
aHTJIACHKOT MOBM Ta 1i BUKOPUCTaHHS B aKaJeMIYHOMY Ta 3arajJbHOMY
npodeciiiHOMy KOHTEKCTI.

HanucanHs €IeKTpOHHOro JHCTa, MOBIIOMJICHHS Ta/ab0 KOMEHTap ISl
OCBITHBO1 BE0-CTOPIHKH

3anoBHEHHS aruTIKaiiHOI (OPMU IS y4acTl y CTYIEHTChKIA KOH(pepeHIii
Ta/abo0 OCBITHIH Mporpami

3HaXO/KEHHS Ta cUCTeMaTu3alis iHhopMallii Mpo CTYACHTCHKY KYJIbTYpY
Ta OCBITHI TPaJHIIii aHTJIOMOBHOT KpaiHH/KpaiH

Yyacts y ponboBiii pi «CHinKyBaHHS TeJIePOHOM

[TinroroBnene ta crnoHtaHHe MoBJieHHS 3a ESP temarukorw «3yctpiu B
aeponopTy», «llepeMoBHHU PO OCTa4aHHs 00J1aAHAHHSD.

IincymkoBuii KOHTPOJIb: (Final assessment)

KonTponbha pobora (Multiple-choice test)

3micToBuit moayJs 2 Iomyk i 00pooka ingopmamii (Searching for and
Processing Information)

I[HoTo4yHUiI KOHTPOJIb

TecTu miis nepeBipkr HABUYOK YUTAHHS/ay1FOBaHHS TaKUX THIIIB:

- MHO>XKMHHOTO BuOOpy (multiple choice)

- IO3HAYCHHSI PEYEHb, K TaKUX, [0 BIAMOBIIAIOTH/HE BIIMOBIIAI0OTH 3MICTY
(BipHO/HEBIPHO) a00 TaKuX, IO B3araji HE MICTATH iHQOpPMAIll 3 TPOUUTAHOTO
YU MIPOCIIYyXaHOTO TEKCTY (not given)

- JIOTIOBHEHHSI PEYCHHS: 3alOBHEHHS MNPOOLIiB, MiJAOUpaHHS 3aKiHYEHHS
pPEYEHHS 0 MOT0 MOYaTKy
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- MpaBUJIbHE PO3TalllyBaHHs CJIIB y peueHHi (ordering)

- 3HaXOJ[KEHHS BIMOBIAHOCTI (matching) (ab3aliB TEKCTy /10 3aroJioBKiB,
TEPMIiHIB JI0 IX BU3HAYCHB )

ITincymkoBHii KOHTPOJIb:

KonTposabHa podora

3mictoBuit  moayab 3. Ilpesenraumis indopmanii (Presenting
Information)

IloTo4YHUII KOHTPOJIb

HanucanHsa mnaHy mnpe3eHTalli — TEeKCTy Mpe3eHTalli, MiJACYMKY Ta
BHCHOBKY

HamurcaHHS BCTYITYy 10 YCHOTO BUCTYITY Ta HOTO BUTOJIOIICHHS

HamnucanHs TEKCTy OCHOBHOI YaCTMHU Mpe3eHTallli

[IpencraBineHHs] OCHOBHOI YaCTHHH BUCTYITY

¥YcHa Ta muceMoBa iHTepnpeTailis rpadivHoi iHbopmarii

Hamucannst mijzicymKy Ta BUCHOBKIB

[Ipe3enTarlist 3aKIF0YHOT YACTUHU MIPE3CHTAITI]

Oprani3aiiig 3MIiCTy Mpe3eHTallil Ha ciaiiax

[Ipesenraiiist yactunu iHGOpPMAIIi 3 30pOBOIO MIATPUMKOIO

VYyacTh y 00roBOpeHHi npe3eHTarlii

[IpesentyBanHns iHpopMaIlii 3 30pOBOIO MiATPUMKOIO

IlincymxoBuii  koutpoab: Ilpesentamis  (I.Tecmysanus  éminb
suKopucmants mosu npezenmayiu, 2. llpezenmayis )

3micToBuii Mmoay.n 4. IlpaunesiaamryBanns (Application Procedure)

IHoTo4yHUII KOHTPOJIb

Hamnucanns mMoTtuBaIiiHOTO JHMCTa JJI1 aKaJeMIYHOrO Kypcey 3 Mporpamu
00OMIHY CTYyJICHTaMHU.

Hanucanns pestome.

Hamnucanns cynpoBigHOTro JMcTA.

IHigzcymMKoBHA KOHTPOJIb:

Kontponsna po6ota (Tect Ha mepeBipKy BMiHb BUKOPHCTaHHS MOBH 3a
TEMAaTHUKOIO MOJTYJIS).
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13. Kpurepii oliHioBaHHA

3anix 1 cemecmp

[ToToune TecTyBaHHS Ta caMoCTiifHa poboTa Cyma

3micToBui MOAYIh |

3MiCTOBUI MOy 2

T1 |T2 (T3 |T4 |T5 |T6 |T1 |T2 |T3 |T4 |TS5 |T6 |T7 |100
4 8 8 8 8 8 8 8 8 8 8 8 8
T1, T2 ... T9 — TeMu 3MICTOBUX MOJTYJIIB.
3anix 2 cemecmp
[ToTouHe TecTyBaHHS Ta caMOCTiiHa poboTa Cym
[TincymMmkoBH a
U TECT
3MiCTOBUM MOJTYIb 2 3MmicToBH | 3MICTOBH
IéI MOAyJb | H MOLiZ[yJII) 100
T| T |T1 |T1 | T1 | T1 | T1 | T | T|T|T|T]|T 20
819 0 1 2 3 4 112|312/ 3
5/5/5 |5 |56 |7 |7|7|7|7|7]|7
T

1, T2 ... T12 — Temu 3MiCTOBUX MOJTYJIIB.

IIkaya omiHIOBAHHSA

Cyma 0aJiB 3a BCi BUIH
HAaBYaJbHOI JiIJILHOCTI

Ouinka 3a HAIOHAJILHOIO IIKAJIOI0

JJI51 eK3aMeHy, NI 3AJTKY
KYPCOBOI'0 MPOEKTY
(po00TH), NPAKTHUKH
60 — 100 60 — 100 3apaxoBaHoO
1-59 He32/10BLJILHO He 32apaX0BaHO

14. MeToauune 3a0e3ne4eHHA

1.MetonuuHi Bka3iBku A0 camocTiiiHoi pobotu ctyaentiB II-III kypcy nennoi
dbopmu HaB4aHHs 3 AucuUIUIiHK “IHO3eMHa moBa (anriiiiceka)” / Yki. C. B.
Boiitenko, T.M.CyBoposa. — 3anopixoks : SHTY, 2015. — 58 c.

2.MeTtoandHi BKa3iBKU 10 BUKOHAHHS KOHTPOJIBHOI poOoTH Nel 3 aHTMIHCHKOI

MOBH JIJII CTYAEHTIB | Kypcy €KOHOMIYHHUX CHEIlaJIbHOCTeW 3a04HOi (opmu
HapuaHHs / Yk O.0. KanantaeBa, O.M. Cuauyk: — 3anopixoks: 3HTY, 2015

- 18c.
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3.MeTouuHI BKa3iBKU JI0 BUKOHAHHS KOHTPOJIbHOI poO0oTH Ne2 3 aHTmiiChKOi
MOBH JIJIsI CTYAEHTIB | KypCcy €KOHOMIYHHUX CHEIIaJIbHOCTeW 3a04HOi (opmu
HaBuanHsa / Yii: O.0. Kanantaesa, O.M. CuBauyk: — 3anopixoks: 3HTY, 2014
— 18c.

4. MetoauvH1 BKa3iBKU 0 BUKOHAHHS KOHTPOJLHOI poOOoTH Ne3 3 aHTIINHCHKOI
MOBH JJi1 CTyAEHTIB Il Kypcy eKOHOMIYHHMX CIeliajJbHOCTEH 3a04HOi (GopMu
HaBuanHsa / Yii: O.0. Kanantaesa, O.M. CuBauyk: — 3anopixoks: 3HTY, 2016
- 22c.

5.Metoan4Hi BKa3iBKU /10 BUKOHAHHS KOHTPOJIBHOI poO0oTH Ned 3 aHTIIHCHKOI
MOBHU Juisi cTyneHTiB Il kypcy cmemianpHOCTI "MeHemxmMeHT" 3a04HOi (popmu
HapuaHHs / Yk O.0. Kanantaera, O.M. Cuauyk: — 3anopixoks: 3HTY, 2017
— 26c.
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Book1-3.-Express Publishing, 2004.-120p.
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UniversityPress, 2002.-172p.
3.Jenny Dooley, Virginia Evans, Grammarway 1,2,3- Express Publishing, 2014-
220p.
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6.Comfort, J. (1996) Effective Telephoning. Oxford: Oxford University Press. —
126 p.
7.Ellis, M. and Nina O’Driscoll (1992) Socialising. Longmann. — 129 p.
8.Evans, V. (1998) Successful Writing. Blackpill: Express Publishing. — 116 p.
9.Dagmar Malikova, Mgr. Jana Malikova. A Practical English Handbook for
Bachelor Students. Brno University of Technology, Faculty of Electrical
Engineering and Communication Department of Languages-PhDr. -2016. -63p.
10.Quick Placement Test (2001) Oxford: OxfordUniversity Press. — 26 p.
11.Holett, V. (2001) Business Basics. Oxford: Oxford University Press.
12.Brieger N., Comfort J. (1992) Language Reference for Business English.
Prentice Hall International.
13.Comfort J. (1995) Effective presentations Oxford: Oxford University Press.
14 Woolever K.R. (1999) Writing for the Technical Professions. Longman
15.Puckering H. (2009) Effective Presentation Skills.
16.Klymenko L. (2014) English for presentations practical course syllabus. The
National Bank of Ukraine.
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17.Strutt R. (1995) Longman Business English. Longman.

18.Pile Louise. E-mailing. Business Communication Skills. — Delta Publishing,
2004. — 64 p.

19.Cambridge English for Job-hunting (with Audio-CD) / Colm Downes. —
Cambridge University Press. — 2" ed., reprinted. — 2009. — 112 p.

20.Farr Michael. The Quick Resume & Cover Letter Book: Write and Use an
Effective Resume in Only One Day. — Jist Works, 2007. — 404 p.

Texts from textbooks, registration/application forms, forum posts, comments,
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assessment requirements, telephone conversations, audio-video internet resources and media
resources
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1. Azar, B.S (1999) Understanding and Using English Grammar. New
York: Pearson Education. — 437 p.

2. Murphy R., English Grammar in Use. CEF Level: B1 Intermediate -
B2 High Intermediate. Cambridge University Press.

3. O’Connel, Focus on IELTS, Students’ book, Teacher’s book, Units 1-
4116 p.

4. Evans, V. & Scott, S. (2002) Listening and Speaking Skills (For the
revised Cambridge)

5. Evans, V. (1998) Practice Exam Paper 2. (For the revised Cambridge
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