YK 651.2; 338.124
Kanimenxo O.JI.), Uynpuna H.M.%, Kysuerosa H.?
'1.e.1., mpod., mpodecop Kadeapu MapKeTHHIY i Gi3HEC-aAMiHICTpyBaHHS
KuiBcbkoro HamioHansHOTo yHiBepcuteTy iMeHi Tapaca IlleByenka, Ykpaina
21.e.1., podh., AeKaH (aKyasTeTy EKOHOMIKO-IyMaHiTapHIX HayK Ta IpaBa
YKpaiHChKOTO AEp’KaBHOTO YHIBEPCUTETY HAYKH 1 TEXHOJIOTII, YKpaiHa
*c.e.m.

MPIOPUTETHI CHEHIAJIBHOCTI BIMH : MIEPCIIEKTUBU C®EPH

JIOT'ICTUKHA

B ymoBax mnoBHOMacmTaOHOrO BTOPTHEHHS B YKpaiHy Maike Bci
MiNPUEMCTBA TOYAIHM 3aCTOCOBYBAaTH IHCTPYMEHTH Ta METOOW AHTHKPHU30BOI
nmisibHOCTL. 1le Hamamo iX MOXKIIHMBICTH TPOJIOBXKUTH HE JTHIlIe icHyBaTH, ane i
PO3BUBATHUCS, MEPEOPIEHTYBABIINCh HAa HOBI PUHKHM 30yTy, L0 MPHU3BEIO 0
KOpiHHOT 3MIHM B JIOTICTUYHIH JisiIbHOCTI (OCOOJMBO MiJIPUEMCTB, SIKi
3HAXO/AThCS/3HAXOAMINCH HA CXO/1 YKpaiHu.

OnTuMizariis JTOTICTUYHUX MapIIpyTiB, a iHOJI, i OBHA iXHA 3MiHa Ta
MepeopieHTaIlisl MPHU3BETN 10 HEOoOXimHOCTI 30iMBIIMTH INTAT JOTICTIB abo
MiABUIIATH 1X KBawiQikamiro. JIoricTHka BOEHHOTO Yacy 3BOJAMTHLCS JIO MOIIYKY Ta
BIPOBA/PKEHHIO HE JIMIIE HOBHX ONTHMAJIbHMX MapUIPYyTiB, a BUXOJUTh Ha
Hepiui TIaH BHOIp camoro Oe3NeYyHOro Mapuipyry, 3 HYJIbOBHMH a0o
MiHIMQIBPHUMHU PH3MKaMH. SIK TpoKa3zye NpakThka, Oe3Ne4yHui 1 onTuMaabHUI
MapIIpyT Iie He 3aBX/H1 OJJHAKOBI TPAEKTOPIl pyXy.
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B 3B’a3ky 3 HEOOXigHICTIO, fIKa CKJayiacsi Ha PUHKY Mpali 3a JaHUMH CalTy 3
mommyky pobotu B Ykpaimi Work.ua kimbkicTb BakaHCiii 3a posmisom «JloricT»
3pocina 3a octaHi Tpu poku Ha 109 % (puc. 1.)

KinbkicTe BakaHcili 3a 3 poku v +109%

«[lorict» no YkpaiHi

Tpa'2022 Kos'2022

Cep'2023 Ciu'2024 Yep'2024 Nnc'2024 Ksi'2025
3a panrmu Work.ua — work.ua/stat

Puc.1 Kinbkictb BakaHciit «Jlorict» 3a ocranHi Tpu poku no YkpaiHi [1].

3apobitHa ruiata «Jlorictay mo YkpaiHi, 3a JaHuMu caiity work.ua, 3a
ocraHHI Tpu poku 30inpmmIacs Ha 50% (Puc.2). Ha TpaBens 2025 poky cepenus
3apruiata Jloricta mo Ykpaini ckinamae 30000 rpu [1]. OnHak, X04eMoO 3a3HAYHTH,
10 TpHU BigOOpI Ha CalTi 3amuTy 3apoOiTHOI IwiaTH Jioricta Outbiie 100 000 rpH
MU oTpuManu 16 BakaHciii. MakcuMmalbHa 3allpONOHOBAaHA 3apOOiTHA IUIATa
Jloricta 6yna 200 000 rpu [1].

Be3ymoBHO, i JaHHI MPU3BENN A0 MOMUTY Ha CrelianbHICTh JloricTuka y
Bumunx HaBuasbHMX 3aKiajiax, SK Ha piBHI OakanaBpiB, Tak i Ha PiBHI MaricTpiB
(0cobnMBO 1E cTOCY€EThCS JIOJEH, SIKi BXKE MaJIM BHIILY OCBITY, ajle BUMYIIEH] OyIu
3MIHUTH CBOIO JISUIBHICTH Ta moTpedyBanu mnepeksaiidikamii abo oTpuMaHHA
HOBUX 3HaHb B o0nacti Jlorictukwu.

3a pe3ynbraraMH IMPOBEIEHOTO AOCIHIDKEHHS OyJO BH3HAUEHO, 3 SIKHX
HanpsMKiB (TeXHIYHI, E€KOHOMIYHI YW TyMaHiTapHi HayKd) pPECIOHICHTH
nepeKkBaiQiKyBalnCs Ta OTPUMAIIH 3HAHHS 3 JIOTICTHKH (pHc.3).

@ ToxHivHa
38% @ ExoHomiuHa
MymadiTapHa

Puc. 3 Pe3ynbratn 10CiipkeHb CTOCOBHO IOTIEPEIHBOT OCBITH PECIIOHIEHTIB
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3a pesympTaTaMM IOCHiDKEHHS MH MAaeMO HACTymHI JaHHiL: 52 %
PECIIOH/ICHTIB Malil TEXHI4Hy OcBiTy; 38 % omnuraHux — exkoHoMiuHy; 10 %
OTIMTAHHUX PECTIOH/ICHTIB 3MiHIOBAJIM CBOIO T'yMaHITapHY OCBITY.

Takoxx HEOOXiTHO 3a3HAYMTH, IO 3OINBIICHHS MOMUTY Ha JIOTICTIB
00yMOBIIEHO TaKOX BUKIMKAMH BOEHHHX [if, a caMe TOYajucs BiCBKOBI Ta
ryMaHiTapHi nepee3eHHs. OOnIBa THITH TIepeBe3eHb OyTi HepuTaMaHHi Y KpaiHi
B TakoMmy oOcs3i. Lli mepeBe3eHHs1 MOB’si3aHi 3, Maibke, MOCTIHHOIO HeOE3MEKOIO.
ABiauiiHU{ Ta BOJHHMU TPaHCIIOPT, HA CHOTOJHIIIHIA neHb, Maibke Ha 100 %
BUTIAJIK 3 JIOTICTUYHOI CUCTEMH KpaiHu. Bcei mi ¢akTopu NuIne A0oAadr HOBHUX
BUKJIMKIB 10 poOOTH JoricTa i HEOoOXiAHOCTI BHUPILICHHS NMUTaHb, MOB’S3aHUX 3
HOI‘iCTI/IKOIO HOBUMU, CydaCHUMHU Ta AHTUKPU30BUMU METOdaMH Ha
MiANPUEMCTBAX.

CIIACOK BUKOPUCTAHHOI JIITEPATYPU

1. Caiir nomryky podotu Nel B Ykpaini work.ua - odiriiinuii BeOcair.
https://www.work.ua/salary-
%D0%BB%D0%BE%D0%B3%D1%96%D1%81%D1%82/?jobsTrendsPeriod=3
&salaryTrendsPeriod=3
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